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Continuing the comparison of data on PhD 
graduates at UniFe to the national average, 
table 1 confirms the good results achieve by  
UniFe in pursuing gender equality. However, 
the gap present in the areas of study 
referred to as "Engineering, manufacturing 
& construction", and "Health & welfare" 
must be duly noted. In both areas, UniFe 
presents female percentages of 30% and 
48%, significantly lower than the national 
average (40% and 64%). In this regard, data 
concerning critical mass should be recalled, 
considering the fact that in some of these 
areas females represent a minority of the 
overall number of students who enrol.

2 - Students

Source: Statistics Office of the MIUR

Source: Statistics Office of the MIUR

Table 1: Proportion of female PhD (ISCED 6) graduates by broad field of study - 2012

Table 2: Proportion of female PhD (ISCED 6) students by broad field of study - 2012
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Table 3: Compound annual growth rates of PhD (ISCED 6) graduates by narrow field of study in natural science and engineering by gender
2005/2012

Table 4: Evolution of the proportion of female PhD (ISCED 6) graduates by narrow field of study in natural science and engineering (fields EF4 & EF5), 
2005/2012

* data cannot be calculated: in 2005 there were no PhD graduates in this field, in 2012 there were two.
Source: Statistics Office of the MIUR

Source: Statistic Office MIUR
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The data shown in table 6 and table 7 present the distribution of PhD graduates and PhD students in UniFe (in 2012) by gender and field of study. The data 
highlight that the areas of 'humanities and arts' and' social sciences, business and law" include a lower proportion of PhD students and PhD graduates than 
the area of the hard science, consistent with national distribution.

Source: Statistic Office of the MIUR

Source: Statistics Office of the MIUR

WEB APPENDIX

Table 5: Number of PhD (ISCED 6) graduates by gender - 2008/2012

Table 6: Number of PhD (ISCED 6) graduates by broad fields of study and gender - 2012
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Table 8 shows the situation of PhD graduates in fields of study EF4 and EF5 by gender. The data shows that UniFe has a proportion of female PhD graduates 
in the field of Physical science higher than the male one; on the contrary, in the national average, male PhD graduates are the majority. The opposite 
situation occurs in the field of architecture and civil engineering. 

Source: Statistic Office MIUR

Source: Statistic Office MIUR
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Table 7: Number of PhD (ISCED 6) students by board field of study and gender - 2012

Table 8: Number of PhD (ISCED 6) graduates by narrow field of study and gender in natural science and engineering (EF4 & EF5 fields) - 2012
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Table 1: Distribution of technical and administrative staff, by gender and length of service - 2013 

To these the General Director (man, length of service 0-5) and two Managers (both men, length of service 
16-20 and 21-25) are added.

Source: HR Division UniFe

3 - Technical and administrative 
staff

Table 1 allows us to analyze data regarding the length of service of TAS by gender.
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Table 2: Scientific technical and administrative staff in categories D and EP, by structure - 2013

Source: HR Division UniFe

Table 2 emphasizes the technical and scientific staff of category D and EP, showing a greater presence of women in cat. D and a greater presence of men 
in cat. EP.
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Table 3: Technical and administrative staff by 
educational qualification and gender - 2013 

Source: HR Division UniFe
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For a better comparison between UniFe 
and the Italian average as regards the 
subdivision by gender of the researchers, 
it is possible to assess the trend between 
2008 and 2012 concerning the proportion 
of women and men.
The analysis reveals that the proportion of 
women and men in the two cases is almost 
identical, with a slight increase with respect 
to the presence of women: in 2008 and 
2009 female researchers were respectively 
37% and 38% of the total in the University 
and in the Italian average, while in 2010 
this increased by one percentage point only 
relatively to the national average, remaining 
unchanged in UniFe until the following year. 
In 2011, both the University and the national 
average saw a presence of females among 
the researchers amounting to 39%, which 
increased to 40% in 2012 only with reference 
to Italy as a whole.

Table 1: Number of researchers by gender - 2008/2012

Table 2: Full time and fixed time academic staff by gender - 2013

Source: *HR Division UniFe; **Statistics Office of the MIUR

4 - Academic staff

Anx. 1.1
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Source: HR Division UniFe
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Figure 1: Proportion of women in grade A academic positions - 
2005/2013

Figure 2: Distribution of senior academic staff (grade A) across 
fields of science by gender - 2013

Source: Statistics Office of the MIUR

Source: Statistics Office of the MIUR

Figure 1 highlights the difficulty of the 
University in bridging the gender gap at the 
top of the academic career. In fact, if in 2005 
the gap was 2.6 percentage points, in 2013 
it was 5.4 percentage points, dramatically 
increasing.

Figure 2 shows the distribution of the 
professors by sector and gender, showing 
the prevalence of male Grade A especially in 
the fields of Engineering and technology and 
Medical sciences.
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Source: Statistics Office of the MIUR

Source: 
Statistics Office of the MIUR

Figure 3: Distribution of grade B staff across fields of science by gender - 2013

Figure 4: Distribution of grade C staff across fields of science by gender - 2013

Figure 3, if compared with the previous 
one, emphasizes that the Italian situation 
relating to distribution by scientific fields of 
grade A and grade B academic staff does not 
present significant changes. On the contrary, 
in UniFe, the proportion of female Grade B 
working in the field of Natural Sciences is 
higher than the one of female Grade A.

Figure 4 confirms this trend. Not only: as 
can be seen from the graph, the proportion 
of grade C in the scientific fields of Medical 
Sciences is greater than the corresponding 
share of grade B academic staff in this field, 
while confirming, both at the University and 
at national level, albeit more pronounced 
at the University, a downward trend in 
the proportion of women in the field of 
Humanities.
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Figure 5: Distribution of grade D staff across fields of science by gender - 2013

Table 3: Proportion of female grade A staff by age group - 2013

As regards the distribution by sector of grade 
D academic staff, it is clear that both in UniFe 
and in Italy there emerges an increasing 
female (but also male) presence in the fields 
of Medical Science and Engineering and 
technology .

The under-representation of the women 
in the highest positions of academic career 
could result from a generational effect, 
which reflects among a situation of minority 
of female students when the current 
female professors were undergraduates 
themselves.
Based on this premise, one would expect a 
higher proportion of women as the age group 
considered decreases. This hypothesis is not 
confirmed, however, in Table 3, where the 
national average is considered, and there is  
slight evidence in the case of UniFe.

Source: Statistics Office of the MIUR

Source: Statistics Office of the MIUR
*No Grade A under 35 years.
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Source: Statistics Office of the MIUR

* The presence of grade C in the age group is l imited to the male gender.

Table 4: Proportion of female grade B staff by age group - 2013

Table 5: Proportion of female grade C staff by age group - 2013

Table 4 shows how in UNIFE there is a 
substantial delay in accessing to the female 
grade B position compared to  what happens 
on average in Italy.

With regard to grade C, it is interesting to 
note that the ratio of women under the age 
of 35 is equal to zero, against a national 
average of 41%. This describes a situation 
in which the access to permanent academic 
positions at a young age is the prerogative 
of men.

Source: Statistics Office of the MIUR
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Table 6: Proportion of female grade D staff by age group - 2013

Table 7: Number of academic staff by grade and gender - 2013

Regarding grade D, Unife has a substantial 
preponderance of females, except in the 
age groups between 45-54 and over 55, in 
which fellowship are not counted.

Table 7 shows the number of presences by 
gender of UniFe academic staff and of the 
national total.

Source: Statistics Office of the MIUR

Source: Statistics Office of the MIUR
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Source: Statistics Office of the MIUR

Source: Statistics Office of the MIUR 

Table 8: Number of senior academic staff (Grade A) by field of science and gender - 2013

Table 9: Number of senior academic staff (Grade A) by age group and gender - 2013
Tables 8 and 9 show the total by gender 
of grade A academic staff according to 
scientific fields and age groups.
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Figure 6: Share of responsibil ities* and to-
tal economic amount of projects by gender 
(PRIN 2009, 2010-2011, 2012, FIRB Youth 

2008, 2010, FIR 2012, FIRB Agreements 
2010, 2011)

* Both national Coordinators and Responsibles of Operative Unit are considered.
Source: Research Division UniFe
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